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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of

Certain Officers

Base Compensation for 2007

On February 6, 2007, the independent members of the Great Plains Energy Board of Directors, upon recommendations of its Compensation and Development Committee,
approved the following annual base compensation for 2007 of the principal executive officer, principal financial officer and the other named executive officers:

Name 2007 Base Compensation
Michael J. Chesser $725,000
Terry Bassham $325,000
William H. Downey $470,000
Shahid Malik $440,000
John R. Marshall $335,000
Stephen T. Easley $276,750

2007 Annual Incentive Plans

The independent members of the Board established objectives to be used for calculating 2007 annual incentive compensation for Great Plains Energy’s principal executive
officer, principal financial officer and the other named executive officers. The Annual Incentive Plans may be modified, changed or altered at the discretion of the
Compensation and Development Committee. The basic structure of the Annual Incentive Plans provides for payout at 100% for target performance for each goal. Fifty
percent of the incentive is payable at the threshold level of performance for each goal and 200% of the incentive is payable at the maximum level of performance. If goal
performance is below target but above threshold, the amount of the award payable is interpolated between the threshold and target levels. Similarly, goal performance
above the target will result in an award for that goal that is higher than target. Performance for any goal which is less than threshold will result in a zero payment for that
goal. If core earnings is less than the threshold amount, there will be no payment made under the applicable Annual Incentive Plan.

The target bonuses of the principal executive officer, the principal financial officer, and the other named executive officers are: Mr. Chesser, 100%; Mr. Downey, 70%; Mr.
Bassham, 50%; Mr. Malik, 60%; Mr. Easley, 50%; and Mr. Marshall, 50%. The bonus payout is based on the following weightings: 40% financial objective (core earnings
for the applicable company); 40% business objectives; and 20% individual performance objectives. The business objectives for Great Plains Energy include funds from
operations/average total debt; J.D. Powers Customer Satisfaction Index, generating plant equivalent availability, MWh under management, and Comprehensive Energy
Plan progress. The business objectives for KCP&L include system reliability, generating plant availability, OSHA incident rate, J.D. Powers Customer Satisfaction Index,
and Comprehensive Energy Plan progress. The business objectives for Strategic Energy include margin, process improvements and MWh under management. No bonus
will be paid under a company’s plan if the applicable financial performance threshold is not met, and no bonus will be paid respecting other objectives if the applicable
thresholds are not met. Messrs. Chesser and Bassham participate in the Great Plains Energy annual incentive plan; Messrs. Easley and Marshall participate in the KCP&L
annual incentive plan. Mr. Downey’s bonus is weighted equally between the Great Plains Energy and KCP&L plans, and Mr. Malik’s bonus is weighted 30% and 70%
between the Great Plains Energy and Strategic Energy plans.
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2007-2009 Long-Term Incentive Plan Awards

The independent members of the Board also approved the following time-based restricted stock and performance share awards under the LTIP for Great Plains Energy’s
principal executive officer, principal financial officer and the other named executive officers (with the exception of Mr. Malik). The restricted stock awards will vest three
years from the date of grant. Dividends accrued on the restricted stock will be reinvested during the period under the Dividend Reinvestment and Direct Stock Purchase
Plan, and will also be paid in stock at the end of the period. Performance shares, as determined by Great Plains Energy’s stock performance rank in the Edison Electric
Institute (EEI) index of electric companies for the period 2007-2009, will be paid in common stock unless otherwise determined by the Compensation and Development
Committee. Dividends during the performance period on the common stock awarded will be paid in cash after the end of the period. The actual number of shares awarded
will range from 0% to 200% of target amount, based on performance against the EEI index.

Name Restricted Stock Performance Shares at
Target

Michael J. Chesser 8,507 25,520
Terry Bassham 2,161 6,483
William H. Downey 4,228 12,684
Stephen T. Easley 1,840 5,520
John R. Marshall 2,227 6,682

Mr. Malik’s target long-term incentive award for the period 2007-2009 is set at 150% of his 2007 salary, and may range from 0% to 275% of target, based on performance.
One-half of the award will be paid in cash. The other half of the award is represented by a grant at target of 10,325 performance shares under the LTIP. The performance
objectives are equally weighted, and include cumulative pre-tax net income, return on invested capital, performance of Great Plains Energy stock against the EEI index,
and MWh under management.

Grants of Restricted Stock

The independent members of the Board elected to make a special, one-time, grant of time-based restricted stock under the LTIP to certain officers, including Great Plains
Energy’s principal executive officer, principal financial officer and the other named executive officers (with the exception of Mr. Malik). One-half of the amount of these
restricted stock grants vest in two years, and the second half vests in three years. Dividends accrued on the restricted stock will be reinvested during the period under the
Dividend Reinvestment and Direct Stock Purchase Plan, and will also be paid in stock at the end of the vesting periods.

Name Number of Restricted Shares
Michael J. Chesser 80,000
Terry Bassham 25,000
William H. Downey 45,000
John R. Marshall 25,000
Stephen T. Easley 25,000

3



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.

 GREAT PLAINS ENERGY INCORPORATED
  
 /s/ Terry Bassham
 Terry Bassham
 Executive Vice President- Finance & Strategic Development and Chief Financial

Officer

 KANSAS CITY POWER & LIGHT COMPANY
  
 /s/ Terry Bassham
 Terry Bassham
 Chief Financial Officer
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