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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the
registrant under any of the following provisions:

[   ] Written communications pursuant to Rule 425 under the Securities Act (17 CFR
230.425)

[   ] Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR
240.14a-12)

[   ] Pre-commencement communications pursuant to Rule 14d-2(b) under the
Exchange Act (17 CFR 240.14d-2(b))

[   ] Pre-commencement communications pursuant to Rule 13e-4(c) under the
Exchange Act (17 CFR 240.13e-4(c))

Great Plains Energy Incorporated (Great Plains Energy) and Kansas City Power & Light Company (KCP&L) are
separately filing this combined Current Report on Form 8-K (Report).

 

Item 1.01 Entry into a Material Definitive Agreement

The following compensation actions were taken by the independent directors of Great Plains Energy and KCP&L on
February 7, 2006.

Pursuant to the recommendations of the Compensation and Development Committee (Committee) of Great Plains
Energy, the independent directors of Great Plains Energy approved base annual salaries for 2006 for officers, including



the following: Mr. Chesser (Chairman of the Board of Great Plains Energy and KCP&L, and Chief Executive Officer of
Great Plains Energy), $650,000; Mr. Downey (President and Chief Operating Officer of Great Plains Energy and Chief
Executive Officer of KCP&L), $450,000; Mr. Bassham (Executive Vice President - Finance and Strategic Development
and Chief Financial Officer of Great Plains Energy and Chief Financial Officer of KCP&L), $300,000; and Mr. Malik
(Executive Vice President of Great Plains Energy and President and Chief Executive Officer of Strategic Energy,
L.L.C.), $420,000. Also pursuant to the recommendations of the Committee, the independent directors of KCP&L
approved base annual salaries for 2006 for officers, including the following: Mr. Easley (Senior Vic e President -
Supply), $270,000; Mr. Marshall (Senior Vice President - Delivery), $325,000; and Mr. Herdegen (Vice President -
Customer Operations), $195,000.

The independent directors approved awards under the Great Plains Energy, KCP&L and Strategic Energy annual
incentive plans, which were provided as Exhibits 10.1.c and 10.1.e to the combined Report on Form 10-Q for the
quarter ended March 31, 2005. In approving these awards, discretion was used to exclude from Great Plains Energy
reported earnings and Strategic Energy pre-tax income goals and results the applicable effects of mark-to-market gains
and losses on energy contracts, a seams elimination charge adjustment, certain compensation expenses and
discontinued operations.

The independent directors approved amendments to the Great Plains Energy, KCP&L and Strategic Energy annual
incentive plans and established objectives, performance levels and target payout percentages for 2006. Officers will be
eligible to receive up to 200% of a target bonus set as a percentage of their respective base salaries, including the
following: Mr. Chesser, 100%; Mr. Downey, 70%; Mr. Bassham, 50%; Mr. Malik, 60%; Mr. Easley, 50%; Mr. Marshall,
50%; and Mr. Herdegen, 40%. The bonus payout is based on the following weightings: 50% financial objective (core
earnings for the applicable company); 30% business objectives; and 20% individual performance objectives. No bonus
will be paid under a company's plan if the applicable financial performance threshold is not met, and no bonus will be
paid respecting other objectives if the applicable thresholds are not met. Mr. Downey's bonus is weighted equally
between the Great Plains Energy and KCP&L plans, and Mr. Malik's bonus is weighted 30% a nd 70% between the
Great Plains Energy and Strategic Energy plans.

The independent directors approved awards of time-based restricted stock and performance shares to Great Plains
Energy and KCP&L officers under the Great Plains Energy Long-Term Incentive Plan. Awards are set as a percentage
of the participants' base salary at a target level of performance; 25% of the award is in the form of restricted stock
vesting, subject to the terms of the Plan, on December 31, 2008, and 75% of the award is in the form of performance

shares. The performance share measurement is total return to Great Plains Energy shareholders, compared to an
industry peer group of the Edison Electric Institute index of electric companies over a three year period ending
December 31, 2008. Payment of performance shares will range from 0% to 200% of the target amount of performance
shares, depending on the relative ranking of total shareholder return. The awards (reflecting the amount of performance
shares at target) were set as a percentage of 2006 base salaries, including the following: Mr. Chesser, 150%; Mr.
Downey, 115%; Mr. Bassham, 85%; Mr. Easley, 85%; Mr. Marshall, 85%; and Mr. Herdegen, 60%.

The independent directors also approved objectives, performance levels and target payout percentages for the period
ending December 31, 2008, under the Strategic Energy Long-Term Incentive Plan. Awards are set as a percentage of
the participant's base salary at a target level of performance; 25% of the award is in the form of restricted stock issued
under the Great Plains Energy Long-Term Incentive Plan vesting, subject to the terms of that Plan, on December 31,
2008, and the remainder of the award will be in cash. The cash award is based on the following equally weighted
components: cumulative pre-tax net income; return on average book equity; cumulative sales, general and
administrative expenses (excluding net interest expense) per MWh; and MWhs under management by December 31,
2008. Cash payouts will range from 0% to 300% of the target amount, depending on performance against targets. The
award (reflecting the amount at target) to Mr. Malik is 150% of 2006 base salary, including a grant of restricted stock
equal to 37.5% of his 2006 base salary.

The independent directors further approved the provision of financial counseling services to officers, including the
officers named above, who elect to receive such services. The estimated cost of such services in 2006, assuming all
eligible officers elect to receive the services, is less than $300,000.
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